Nurse recruitment and retention in the 19th century London teaching hospitals.
'One of the greatest difficulties which occurs in completing the arrangements of a hospital is the procuring of proper persons to act as nurses; since as much perhaps depends on the humane endeavours of a kind and attentive female as upon the ability of the medical attendant', Benjamin Golding wrote in 1819. He had just qualified as a doctor at St Thomas' and was impressed by the way a skilful nurse could often secure a patient's recovery when the doctor had given up all hope. This article addresses the problem which Golding identified, the recruitment and retention of nurses in the London teaching hospitals during the 19th century. The recruitment and retention of sisters and matrons was much less difficult, and I therefore confine my discussion to the problems involved in finding what Golding called 'proper persons to act as nurses'.